
EQUALITIES AND HUMAN RIGHTS COMMITTEE 

RACE EQUALITY, EMPLOYMENT AND SKILLS INQUIRY  

SUBMISSION FROM NHS TAYSIDE 

 

I refer to my letter of the 26 March 2020 regarding the above matter.  At the time of 

writing NHS Tayside along with other care organisations was focussed on addressing 

Covid-19.  Whilst Covid-19 continues to be a matter of concern I hope the information 

provided below against the five points referred to in the letter from Ms McGuire dated 

2 March 2020 will be of assistance. 

 

NHS Tayside engages in a number of career fairs across Tayside in order to promote 

the range of opportunities available across NHS Tayside.  It is intended to seek 

volunteers from existing staff of Black, Asian and Minority Ethnic (BAME) backgrounds 

to become involved in such fairs in the future. 

 

NHS Tayside is seeking to encourage more people from BAME backgrounds to 

undertake careers in nursing.  In order to facilitate this it has committed to employ all 

newly qualified practitioners who are graduating from the University of Dundee. 

 

Work experience placements for young people aged 18 – 30 are also provided by NHS 

Tayside.  These can last up to 12 weeks.  Funded by third sector the placements aim 

to provide essential skills for groups of people who may have had challenges in gaining 

regular employment.  

 

NHS Tayside has actively engaged with different minority groups for employment as 

skilled and competent interpreters in establishing the NHS Tayside Interpretation and 

Translation service.  We are actively seeking others to join the team in providing 

competency based skills development as well as other training and development 

opportunities which will allow for career progression and career development. The 

interpreters role is not just about a communication channel, it is about working with 

different professionals in establishing robust communication processes as well as 

developing effective and safe systems and processes for staff and patients on 

communication.  They are all allocated time with their managers for PDP and appraisal 

including reflective practice time. 

 

NHS Tayside is looking to develop a reverse mentoring scheme specifically tailored 

for staff from ethnic minority backgrounds.   

 

NHS Tayside has a zero based tolerance of discriminatory behaviour within the 

workplace.  This is underpinned by the nationally agreed policies in relation to bullying 

and harassment. 



 

NHS Tayside has developed a large network of Equality and Diversity Champions 

whose role is to challenge inappropriate behaviours and to promote equality and 

diversity in the workplace.  This is a 3 day training programme which is run 3 times a 

year and is open to all staff in the organisation from frontline staff to Board level.  

Currently we have 319 active champions in the NHS and HSCP’s across Tayside.  The 

equality and diversity champions meet regularly through the network meetings to 

share learning and experience of equality issues/concerns. The E&D Champions 

network meetings also allows the champions to get further training and development 

on equality and diversity which are aligned to key topics and priority areas in relation 

to service delivery and employment.  A key responsibility for our Champions is to 

highlight to staff our commitment and policies on a zero tolerance approach to any 

form of discrimination, bullying and harassment and to be able to signpost our staff to 

appropriate advice and support if required.  

 

NHS Tayside has a mandatory Equality and Diversity Learnpro module which covers 

all protected characteristics including race.  The module provides general awareness 

on equality and diversity issues for all staff. 

 

NHS Tayside also provides training in value based recruitment which seeks to 

challenge discrimination and inequality as key parts of the recruitment process. 

 

NHS Tayside has given a commitment to establishing a NHS Tayside BAME network 

and is in the process of scoping this out with a number of key stakeholders.  Once 

established the Network will support our implementation of a reverse mentoring 

scheme. 

 

I hope this information is of assistance to the Committee. 

 

Yours sincerely 

 

 

 


